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young people took part in Diversity
Wins (with employability) and rated our
programme on average 4.3/5.
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Had a good/excellent
o understanding of what job roles
are available at a football club.

All young people look at what meta-skills are and identified what meta-skills are
their strongest:

Critical Thinking
Sense Making
Creativity
Curiosity
Leading
Collaborating
Feeling
Communication
Initiative
Adapting
Focussing
Integrity  ———————
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The young people were able to identify the job they would like in the
future and relate what meta-skills would be needed:

“Architecture — creativity and curiosity”

“Lawyer - communication, critical thinking, sense making and leading”
"Marine Biologist - adapting, communication, focussing and collaboration”
"Paramedic - communication. sense making, leading and critical thinking”
“Gymnast - focussing and creativity”

o Had a good/excellent understanding of what discrimination and
prejudice is, how it can look, and understand the impact it can
Ohave on people. Through activities, the young people also

looked at ways they can help stop discrimination.

“|f you see it then report it and be kind

to others.” Instead of being a bystander and watching,

you can stand up for them and go tell an

"Encourage people to stop.” adult.”

Key takeaways from the programme:
"How to deal with discrimination, jobs and skills needed.”

"] will take away all of the meta skills and good qualities | have learned like anti-
discrimination.”

“| learned to not judge people based off how they look, their habits or religions.”
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When asked to rate the Diversity Wi

programme, teachers gave the it _
average rating of 4.6/5.
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1-4 STARS

o Rated the course content
/o good/excellent around

employability and meta skills.

"Pitched at the right level and had a good reference to meta skills
we are teaching school.”

"The coach we had was great at explaining all the concepts in a
child-friendly way."”

“Pupils were able to take part in good discussions around
employability and understand what it means.”
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When asked about the
ability of the course to put
across key messages to
young people, 95% of
teachers said it was
good/excellent.

Teacher key takeaways:

“This course is very important particularly as meta-skills are being introduced across the
city. Would definitely be keen again.”

"Coach had fabulous rapport with class. Good activities that tied in with the work we have
done on anti bullying, racism and prejudice.”

“The children really enjoyed it and were well engaged. They loved having Zee as their
coach, learning about diversity and we would love to have this opportunity again.”




AMANDA MILLAR

FOOTBALL ADMINISTRATION EXECUTIVE | RANGER

Amanda has worked for the Club since 2004,
various departments before

accepting a role in the football department.

Amanda also has a music and business

background.
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